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EMPLOYEE CODE OF CONDUCT POLICY:

Scope and purpose of this code of conduct

This Code sets out our expectations of all those who work with us. We also expect those who deal with us to be aware that this Code underpins
everything we do, and in order to work with us they need to act in a manner consistent with it.

1. We are committed to operating our businesses conforming to the highest moral and ethical standards. We do not tolerate bribery or corruption in
any form. This commitment underpins everything that we do.

2. We are committed to supplying products and services of world-class quality that meet all applicable standards.

3. We shall not compromise safety in the pursuit of commercial advantage. We shall strive to provide a safe, healthy and clean working environment for
our employees and all those who work with us.

4. When representing our company, we shall act with professionalism, honesty and integrity, and conform to the highest moral and ethical standards. In
the countries we operate in, we shall exhibit culturally appropriate behavior. Our conduct shall be fair and transparent and be perceived as fair and
transparent by third parties.

5. We shall respect the human rights and dignity of all our stakeholders.

6. We shall strive to balance the interests of our stakeholders, treating each of them fairly and avoiding unfair discrimination of any kind.
7. The statements that we make to our stakeholders shall be truthful and made in good faith.

8. We shall not engage in any restrictive or unfair trade practices.

9. We shall provide avenues for our stakeholders to raise concerns or queries in good faith, or report instances of actual or perceived violations of our
Code.

10. We expect the leaders of our businesses to demonstrate their commitment to the ethical standards set out in this Code through their own behavior
and by establishing appropriate processes within their companies.

11. We shall comply with the laws of the countries in which we operate and any other laws which apply to us. With regard to those provisions of the
Code that are explicitly dealt with under an applicable law or employment terms, the law and those terms shall take precedence. In the event that the
standards prescribed under any applicable law are lower than that of the Code, we shall conduct ourselves as per the provisions of the Code.

12. Use of prohibited drugs and substances creates genuine safety and other risks at our workplaces. We do not tolerate prohibited drugs and
substances from being possessed, consumed or distributed at our workplaces, or in the course of company duties.

13. Our employees shall respect and protect all confidential information and intellectual property of our company.

14. Our employees shall use all company assets, tangible and intangible, including computer and communication equipment, for the purpose for which
they are provided and in order to conduct our business. Such assets shall not be misused. We shall establish processes to minimize the risk of fraud, and
misappropriation or misuse of our assets.

15. We shall comply with all applicable anti-money laundering, anti-fraud and anti-corruption laws and we shall establish processes to check for and
prevent any breaches of such laws.

16. Our employees must not indulge in any form of insider trading nor assist others, including immediate family, friends or business associates, to derive
any benefit from access to and possession of price sensitive information that is not in the public domain. Such information would include information
about our company, our group companies, our clients and our suppliers.

17. We seek to cooperate with our group companies, including joint ventures, by sharing knowledge, physical resources, human and management
resources.

Accountability
This Code is more than a set of prescriptive guidelines issued solely for the purpose of formal compliance. It represents our collective commitment to

our value system and to our core principles. Every person employed by us, directly or indirectly, should expect to be held accountable for his/her
behavior. Should such behavior violate this Code, they may be subject to action according to their employment terms and relevant company policies.
When followed in letter and in spirit, this Code is ‘lived’” by our employees as well as those who work with us. It represents our shared responsibility to
all our stakeholders, and our mutual commitment to each other
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